Resolution Reduction of Classified Management Services for
the 2021-2022 School Year
Classified Employees
Resolution #20/21-14

WHEREAS, one of the four goals of the District is to maintain the fiscal solvency of the District
and align resources to improve student performance, an analysis was conducted the Facilities
department:

WHEREAS, due to lack of work and/or a lack of funds, certain services now being provided by
the District must be reduced/or eliminated for the upcoming school year; and

WHEREAS, Education Code section 45101, 45114, 45117, 45298 and 45308 authorize the
District to layoff classified employees for lack of work and/or lack of funds upon 60 days prior
notice;

NOW, THEREFORE, BE IT RESOLVED that as of the 23" day of February 2021, the following
positions are recommended to be reduced/or eliminated as provided in Exhibit A.

BE IT FURTHER RESOLVED that the District Superintendent or designee be authorized and
directed to give notice of termination of employment to the affected employee(s) of this District
pursuant to District rules and regulations and applicable provisions of the Education Code not
later than sixty (60) calendar days prior to the effective date of such reduction or discontinuance
as set forth in Exhibit A.

BE IT FURTHER RESOLVED that the District Superintendent or designee be authorized and
directed to take any other actions necessary to effectuate the intent of this resolution.

PASSED AND ADOPTED BY THE Governing Board of the Monterey Peninsula Unified School
District this 23" day of February 2021, by the following vote:

AYES:
NOES:
ABSENT:
ABSTAIN:

I, Dr. Bettye Lusk, Board President of the Monterey Peninsula Unified School District of
Monterey County, California, do hereby certify that the foregoing is a full, true, and correct copy
of a resolution adopted by the Board at a meeting thereof held at its regular place of meeting on
the date shown above.

Dr. Bettye Lusk PK Diffenbaugh, Ed. L.D.
Board President Superintendent



